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Georgia Court Interpreters CE Criteria for Course Providers
Professional Development in Court Interpretation (Georgia CE Requirements)

Professional development for Georgia court interpreters must align with industry standards,
ensuring interpreters maintain high levels of competence, accuracy, and ethical practice in court
settings. To qualify for CE credits, course content must directly contribute to the professional
development of court interpreters. CE courses must contribute to at least one of the following areas

(in bold):

1. Core Court Interpreting Skills — Such skills include:

A.

B.

Consecutive Interpretation — Training on listening, note-taking, and accurately
rendering statements in court hearings, depositions, and witness testimony.

Simultaneous Interpretation — Techniques for real-time interpreting during jury
instructions, motions, and trials.

Sight Translation — Effective methods for reading legal documents aloud with
accuracy.

. Memory Retention and Note-Taking — Cognitive exercises and shorthand strategies

to improve retention.

Team Interpreting Best Practices — Protocols for working with co-interpreters in
lengthy proceedings.

Managing Complex Courtroom Situations — Handling interruptions, objections, and
procedural delays while interpreting.

2. Legal Terminology and Courtroom Procedure — Such courses may include:

A.

Criminal vs. Civil Terminology — Understanding key legal concepts, including
arraignment, plea deals, depositions, and jury instructions.

. Common Motions and Legal Arguments — How judges, attorneys, and litigants use

legal terminology.

Types of Court Hearings and Their Language Needs — Family law, immigration,
juvenile court, small claims, and felony trials.

. Forensic and Medical Terminology for Court Interpreters — Terminology related to

autopsies, psychological evaluations, and expert witness testimony.



Case Law & Precedents — Understanding how past decisions impact the current
legal environment.

Probation, Parole, and Sentencing Terms — Specialized terminology in criminal
sentencing and supervision.

3. Professional Development and Specialization — Such courses may include:

A.

Interpreting in High-Stress Environments — Dealing with emotional testimony,
witness intimidation, and traumatic cases.

Interpreting for Juvenile & Family Court — Specialized terminology and ethical
considerations in cases involving children.

Mental Health and Competency Hearings — Handling psychiatric evaluations and
testimony related to mental competency.

Interpreting in Immigration Proceedings — Legal processes for asylum, removal
proceedings, and immigration relief.

Courtroom Technology Training — How to wuse interpreting equipment,
microphones, and remote interpretation platforms.

4. Language Proficiency and Specialized Interpretation — While general language
improvement courses are not accepted, courses that enhance court-specific language
skills may qualify, including:

A.

Courtroom-Specific Vocabulary Development — Building a glossary of legal terms
in both languages.

Idioms, Slang, and Regional Variations in Legal Contexts — Recognizing and
correctly interpreting informal language.

Interpreting for Juvenile Court and Family Law Cases — Special considerations for
domestic violence, custody, and dependency hearings.

Interpreting for Immigration Cases — Terminology and procedures related to
immigration court.

Interpreting in Mental Health and Competency Hearings — Specialized language
used in cases involving psychiatric evaluations.

5. Technology and Remote Interpreting — As remote proceedings become more
common, CE courses on technological adaptation are essential. Such courses may
include:

A.

Video Remote Interpreting (VRI) in Court — Best practices for interpreting via
video conferencing.



. Telephone Interpreting Techniques — Adapting consecutive and simultaneous

interpretation for phone hearings.

Using Courtroom Technology — How to work with microphones, headsets, and
court recording systems.

6. Cultural Competency in Legal Settings — Interpreters must understand how cultural
differences impact communication in court, including:
A. Cultural Nuances in Legal Testimonies — How different cultures express time,

B.

C.

distance, and certainty.

Ethical Considerations in Cross-Cultural Interpretation — Avoiding cultural bias
while interpreting.

Understanding Trauma and Vulnerable Populations — Sensitivity training for
interpreting in domestic violence, human trafficking, or asylum cases.

7. Professional Responsibility in Georgia Court Interpreting (Ethics & Conduct
Standards) — Georgia court interpreters must adhere to the Code of Professional
Responsibility for Court Interpreters, ensuring impartiality, confidentiality, and
ethical decision-making. Courses focused on ethics and professionalism may include:

A.

Ethical Standards, Impartiality, and Avoiding Conflicts of Interest — Not
interpreting for family, friends, or personal acquaintances. Recognizing bias and
avoiding preferential treatment.

Confidentiality and Attorney-Client Privilege — What interpreters can and cannot
disclose. Handling sensitive information during privileged communications.

Accuracy and Completeness — Avoiding summarization or omissions. The
obligation to correct errors when identified.

Courtroom Protocol and Professionalism — Professional conduct, including where
to stand and how to address the court (judge, attorney, and other court personnel).
Dealing with uncooperative witnesses, emotional testimonies, and high-pressure
situations.

Handling Requests for Explanation or Clarification — Knowing when and how to
request clarification. Responding when asked to define legal terms. Redirecting
legal questions to attorneys.

Understanding the Role of an Interpreter vs. a Legal Advocate — Ensuring
interpreters do not offer legal advice. Preventing unauthorized practice of law.

What to Do When a Witness or Defendant Speaks Incorrectly — Interpreting
verbatim, even if a speaker makes mistakes. Handling situations where a defendant
gives inconsistent statements.



H. Navigating Cultural Misunderstandings in the Courtroom — Recognizing
differences in direct vs. indirect communication styles. Ensuring culturally
appropriate but accurate interpretation.

I. Refusing Assignments Beyond Competence — Recognizing when language
proficiency or subject matter expertise is insufficient. Properly declining
assignments that exceed an interpreter’s skill level.

Additional Georgia-Specific Professional Responsibility Requirements
A. Georgia requires interpreters to complete a minimum number of ethics training
hours within their CE cycle.

B. The Committee on Court Interpreters mandates ongoing professional education to
ensure interpreters stay updated on court procedural changes and legal

interpretation best practices.

C. Courses that include mock court simulations or case study analyses are highly
encouraged.

Unacceptable Course Content — The following types of courses will not be approved for CE
credits:
A. General language courses not focused on legal interpretation.
B. Translation-only courses (interpreting and translation require distinct skill sets).
C. Courses unrelated to legal, ethical, or professional court interpreting skills.
D. Business or marketing courses for interpreters.
E. Courses promoting specific software without educational value.
Application Submission Requirements:
A. Instructor Qualifications
Presenters must have expertise in court interpreting, legal procedures, linguistics, or a
related field. A biography or résumé of the instructor(s) should be included in the
application.
B. Course Duration and Credit Hours
CE credits are typically awarded based on instructional hours (e.g., 1 CEU per 60
minutes of instruction). Breaks and non-instructional activities do not count toward CE

credit hours.

C. Verification of Attendance



Providers must have a method to verify attendance, such as sign-in/sign-out sheets or
digital tracking for online courses. A certificate of completion should be issued to
attendees.

. Application Submission

Providers must submit an application to the Committee on Court Interpreters, detailing
the course agenda, learning objectives, and instructional methods. Applications should
be submitted in advance (typically 30—60 days before the course date).

. Ethics Requirement

Georgia court interpreters must complete a minimum number of ethics training hours
within their CE cycle. Providers offering ethics courses must align content with the
Georgia Code of Professional Responsibility for Interpreters.

Delivery Format

Courses may be in-person, virtual, or hybrid but must maintain interactive engagement
where applicable.

Webinars, on-demand courses, or self-paced learning must include knowledge
assessments or quizzes to ensure comprehension.

. Approval and Post-Course Reporting

Providers must notify the GCI of course completion and submit a participant list if
required. Any significant modifications to an approved course must be resubmitted for
review.



Judicial Council Committee on Court Interpreters
Continuing Education (CE) Course Approval Application

Instructions for Course Providers:
1. This form must be submitted at least 30 days before the course date.
2. Incomplete applications may delay approval.
3. Attach all required supporting documents.

Section 1: Course Provider Information
Organization/Provider Name:

Contact Person:

Email Address:

Phone Number:

Website (if applicable):

Section 2: Course Details
Course Title:
Course Date(s):
Course Location (or indicate if online):

Delivery Format:
O] In-Person [ Virtual (Live) L1 Online (Pre-Recorded) L1 Hybrid

Total Instructional Hours (Excluding Breaks):

Requested CE Credit Hours:

Course Language:

01 English [0 Spanish [ Other:

Target Audience:
01 Certified Court Interpreters
L] Registered Court Interpreters
L] Legal Professionals (for interpreter-related training)

Section 3: Course Content & Learning Objectives
Attach a detailed course syllabus or agenda, including session titles and times.
1. Course Description:

(Provide a brief overview of the course and its relevance to court interpreting)



2. Course Learning Objectives:

(List at least three key learning outcomes)

3. Course Content Category (Check all that apply):

0] Court and Legal Interpreting Skills

L] Legal Terminology and Court Procedures

0] Ethics and Professional Conduct

[ Language Proficiency & Specialized Interpretation

0] Technology and Remote Interpreting

L] Cultural Competency in Legal Settings

4. Does the course include an assessment (quiz, exam, or evaluation)?
0 Yes O No

Section 4: Instructor Information

Instructor Name(s):

Instructor Qualifications (Check all that apply & attach résumé/CV):
L] Certified Court Interpreter

L] Licensed Attorney or Judge

0] Linguist or Educator in Legal Studies

01 Other (Specify):

Section 5: Attendance Verification & Certificate of Completion

1. How will attendance be verified? (Check all that apply)

0] Sign-in/Sign-out Sheet (for in-person events)



L1 Digital Log/Tracking (for online courses)
[ Interactive Quizzes or Participation Checks

O Other:

2. Will a Certificate of Completion be issued to attendees?
L] Yes (Attach a sample certificate) L1 No

Section 6: Ethics Training Requirement (If Applicable)
If the course contains ethics training, please provide the following:

1. Duration of Ethics Training:

2. How does the course align with the Georgia Court Interpreter Code of Professional
Responsibility?

Section 7: Course Approval History

Has this course been previously approved for CE credit in Georgia?

O] Yes (List approval date and reference number):

0 No

Has this course been approved by another state or national interpreting body?

L] Yes (List states/agencies):

1 No
Section 8: Submission & Provider Agreement

By submitting this application, I affirm that:

. The course content meets Georgia’s CE requirements for court interpreters.

. The provider will maintain attendance records for at least three years.

. The provider will issue certificates only to participants who meet attendance
requirements.

Authorized Representative Name:

Signature: Date:




